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VICE-CHANCELLOR’S

YEAR END MESSAGE
your voice heard, and grow into the kind of
person you want to be and help make this
institution the kind of place you want it to be.
Ultimately, create lifelong relations which you
will sustain for the future.
Every decision I make has the student’s best
interest – not necessarily to make you feel good
for now, but to make sure that you achieve an
unimaginable level of success that sets you
up for an excellent career. Despite the trials of
the pandemic let us make 2022 a productive
year by setting up realistic goals. Let us commit
together to advance this wonderful institution,
to transform it, to continue to transform
ourselves, and to leave lasting changes that
will improve UNIZULU for future generations
of students.
I wish you a restful and blessed festive season!

As we are ushering into a season
of plenty and merry, I want us to
pause, reflect about the year 2021.
It is a known fact that the University
of Zululand is always proud of
our students; our colleagues, our
stakeholders and our partners, for
the resilient and collegial manner they
have conducted themselves in despite
the unprecedented events over the
past year especially the COVID-19
global pandemic.
We therefore commend students who were
writing exams in 2021 for their honesty and
diligence. Despite the country moving to
Adjusted Level 1, the COVID-19 pandemic
demanded that we still take extra precautionary
measures to prevent infections and a fourth
wave. To ensure the safety of students, the
November/December examinations were
conducted successfully online on the Moodle
platform. We congratulate all students who
have passed and encourage those who did not
make it to never give up.

COVID-19 continues to impact society
on a global scale, please remember
to practice responsible preventative
measures, so that you and those
around you may continue to be safe

and healthy. I encourage staff and
students to vaccinate in order not to
be affected by this virus at full scale.
As the Vice-Chancellor I assure you of my
deepest commitment to carry on serving you.
I am committed to dealing with the realities
we face, the issues that you, our students, feel
strongly about, and to work tirelessly with
you to resolve them and make UNIZULU an
educational institution of choice for each and
every one of you.

I reassure you that I am here for your
success. You are in many ways the
heart of UNIZULU, the very reason
for the existence of this university.
Your success is our proudest offering
to the world. I always aim to create
relationships with you that will be
mutually respectful and supportive,
and that we will share and enlighten
each other to improve ourselves for
the betterment of UNIZULU.

2021 University Highlights
•
•
•
•
•
•
•
•
•
•
•

Unveiling of the new strategic plan 2022
-2027, vision, mission and values and
tagline “A Node for African thought”
Stability within the University. The
institution had no academic disruptions
for the entire year of 2021
Forged partnership with various
stakeholders including international
partnerships
Launch of major infrastructure projects
Installation of surveillance cameras
Complete upgrade of existing ICT
infrastructure
Complete replacing of all the servers and
enhancement of the firewalls
Improved bandwidth speed and
accessibility
Record number of university webinars,
conferences and seminars held
UNIZULU winning important awards
UNIZULU/BMW i-Car Experience for
Engineering students

This is just a snippet as there are
pockets of excellence in various
faculties and departments in the
institution.

Our vision to be a leading comprehensive
university producing quality education still
stands. This is a great vision, one that is
important for South Africa and the continent.
My offering is to advance this vision. I am
certain that you will care for yourself, study
smart and hard, accept the workload of your
studies, personal your experience at UNIZULU
your own, ask for help when you need it, make
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TOWARDS AN
ENTREPRENEURSHIP BASED UNIVERSITY
from an institution that already has the knowhow in this regard.

Team Expectations
For FCAL Dean Prof Lorraine Greyling,
the priority is students. “We have youth
unemployment of 76% and it is even higher
in the Zululand area. We want our students to
become employers instead of employees. We
want to see them start their own businesses,
create wealth and solve poverty and inequality,”
she said.
Dr Vezi-Magigaba’s biggest aspiration is
the successful establishment and running
of an entrepreneurship centre that will be a
one-stop shop for individuals who require
assistance with registering businesses,
funding, commercialisation and short-courses,
among other things.

Great exploits are on the horizon for
the University of Zululand (UNIZULU)
as it has received a massive cash
injection of 100 000 US dollars (over
R1 500 000) that will be channelled
into various projects set to fulfil
the University’s entrepreneurship
education plan.
The three-year funding by the United States
(US) Embassy has been granted as part of
the US Embassy Africa Programme which
UNIZULU’s International Linkages Office
(ILO) together with the Faculty of Commerce,
Administration and Law (FCAL) applied for.
Professor Nontokozo Mashiya, Director of
the ILO, explained that there is an existing
relationship between the University and the
embassy. The embassy therefore alerted ILO
to the open call for proposals.
“There were many themes and the one
that stood out for us was entrepreneurship
because we know the direction the institution
wants to take in terms of the strategic plan.
We knew that the Faculty of Commerce,
Administration and Law has expertise in the
area of entrepreneurship so we approached
them to help put the proposal together,” she
said.
When the grant was awarded, a steering
committee that comprises ILO and selected
academics from the FCAL was formed. The

|
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committee has since devised an extensive
plan which will be implemented together
with specific role-players from the other three
faculties of the institution.
Providing a summary of the plan, Dr
Makhosazana Vezi-Magigaba, Acting Deputy
Dean for Teaching and learning and Project
leader, said there will be a strong focus on
the key functions of the institution: teaching
and learning, research and innovation as well
as community engagement. The activities will
include infusing entrepreneurship into the
curriculum; developing a student and staff
exchange programme with an existing UNIZULU
partner, Appalachian University; organising
a weeklong student entrepreneurship event;
and holding research writing and community
development workshops.

“The project is rich and it will take us
places. At the end of it all there will
be an American- African conference
where staff and students will present
on their experiences throughout
the three years,” Dr Vezi-Magigaba
added.
As a start, UNIZULU Vice-Chancellor Prof
Xoliswa Mtose, Prof Mashiya and some
members of the steering committee visited the
Appalachian University on Friday, 29 October
2021. The purpose of the visit was to broaden
their knowledge of how entrepreneurship
education is infused into a curriculum, learning

Dr Sheunesu Zhou, a senior lecturer and
Acting Head of the Department of Business
Management, said he is expecting that
by the end of this project, the curriculum
will be enriched and staff expertise in
entrepreneurship will be deepened and
sharpened, which will consequently result in
knowledge and skills transfer to students.
FCAL
Deputy
Dean:
Research
and
Internationalisation Prof Irrshad Kaseeram
would love to see the project impacting
research, community engagement, student
entrepreneurs and surrounding communities
through job creation. He added that there
would be short courses offered for the general
public.
Shalen Heeralal, a lecturer in the Department of
Business Management said he is expecting that
through this project, UNIZULU will play a huge
role in the entrepreneurship ecosystem of the
northern KZN region. As an entrepreneurship
hub, UNIZULU will be a place where SMMEs,
instead of failing in the first three or five years,
go to for support. “We want to expand to
such an extent that we include science and
agriculture and other stakeholders to develop
agribusinesses into bigger organisations,
feeding into the supply chains, linked to the
Dube TradePort and the Department of Trade,
Industry and Competition’s entrepreneurship
initiatives,” Heeralal said.
Dr Ayansola Ayandibu, Senior Lecturer in
the Business Management Department, said
he aspires to see beneficiaries returning to
the institution to plough back to the next
generations.
Naledi Hlefane

Presentation by Eric Schlenker, Managing Director of
the Transportation Insight Centre for Entrepreneurship.

Centre for Entrepreneurship

The UNIZULU delegation meeting with Jesse Pipes, Senior Lecturer
in the Department of Management in WCOB; Prof Rachel Shinnar,
Assistant Chair of the Department of Management in WCOB; Dr
Justin Kent, Assistant Professor in the Department of Management
in WCOB; and Dr Benjamin Powell, Associate Professor in the
Department of Management in WCOB.

Prof Greyling, Dean of UNIZULU’s Faculty of
Commerce, Administration and Law, during tour of
Appalachian State University campus tour.

UNIZULU Vice-Chancellor Prof Xoliswa Mtose at
a meeting with Prof Sandy Vannoy, Interim Dean
(WCOB) and Prof Marty Meznar, Associate Dean
for Global and Civic Engagement, Walker College
of Business.

Campus tour facilitated by Prof Jesse
Lutabingwa, Associate Vice-Chancellor for
International Education and Development.

The UNIZULU delegation meeting with Reich College of Education staff, Prof Monica Lambert,
Associate Dean and Carrie Afanador, Interim Director of Clinical Education and International
Student Teaching.
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UNIZULU Staff Member Features on
Esteemed Researchers’ List
Siyanda Manqele, the manager of research
ethics and postgraduate studies within the
University of Zululand’s (UNIZULU) Research
and Innovation Office, has new-found
confidence and more zeal to keep performing
optimally after receiving a prestigious national
award for his commendable role in research
and innovation management.

Manqele was bestowed the DSI/
SARIMA Award for Professional
Excellence in Research Management
during the recent Department of Science
and
Innovation/Southern
African
Research and Innovation Management
Association (DSI/SARIMA) Excellence in
Research and Innovation Management
Awards ceremony. The ceremony
takes place yearly as part of the annual
SARIMA Conference.

|
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SARIMA is an organisation that brings together
researchers and innovators and provides
opportunities for research and innovation (R&I)
management professionals from southern
Africa and beyond, to connect, engage,
network, and share best practices.
To qualify for the professional excellence in
research management award, a recipient must
have served in the research management
profession for seven years or more and have
made an increasing contribution to their
organisations and the R&I management
community over that time, nationally. The award
winner receives a certificate signed by the DSI
director general and SARIMA president, along
with a trophy accompanied by a prize.
On this great achievement, Manqele said:
“This marks a great milestone in my career as
my decade of work from all three universities
I have operated in has been nationally
recognised in the research management
stream. This exposes me to possibly more
leadership roles and opportunities. I am
grateful to God, my mentors and family for
the support over the years and take this as the
beginning of greatness.”

Manqele holds a bachelor’s and honours
degree in Information Science from UNIZULU
and two certificates in research ethics and
integrity from Wits University. His consistency
over the years has seen him enjoy a rise in his
career. He worked as a research assistant in
UNIZULU’s Faculty of Arts in 2011 before being
permanently employed as Administrator:
Research Ethics & Integrity in the institution’s
Research Office in 2012. Five years later,
Manqele moved to the University of KwaZulu
Natal Research Office where he occupied the
Senior Administrator: Publication position.
In 2018, he was appointed as an ethics
coordinator at Rhodes University up to his
return to UNIZULU on 1 October 2021.
Equally
thrilled
about
Manqele’s
accomplishment is Deputy Vice-Chancellor:
Research and Innovation Professor Nokuthula
Kunene. She agreed that Manqele’s
contribution to the research management
sector is “applaudable”, adding that UNIZULU
is glad to have him back again.
Precious Shamase

Beyers Naudé Memorial Lecture Series
Concludes on High Note
Looking at the thought system of French
philosopher Jean Paul Sartre, Prof Lamola
stated that we all have the freedom and ability
to rebirth ourselves. Our conduct cannot be
blamed on genetics nor history, environmental
or psychological influences. “The challenge is to
be critically conscious of the situation one finds
themselves in and objectively make oneself
within that situation,” he said.
According to him, Dr Naudé is the perfect
example of this kind of renewal. Born and
raised under a political and church system that
promoted the racial injustices non-white South
Africans were subjected to, he soon realised
the horrid impact of the apartheid regime
and decided to rebel against this. He made a
conscious decision to be the kind of person he
became “despite the strong political and cultural
ideologies within which he was embedded as a
white Afrikaner”.
Professor John Lamola

The three-year partnership between
the University of Zululand (UNIZULU)
and development agency Kagiso
Trust, to co-host public lectures in
commemoration of late freedom fighter
and co-founder of the trust Dr Beyers
Naudé, has come to a glorious end.
Established in 2018, the partnership has
culminated in three memorial lectures which
tackled critical social topics and sparked robust
conversations.
The memorial lecture series was initiated by
Kagiso Trust in 2003 with the aim of providing
students with the opportunity to be exposed to
interesting topics around societal values, higher
education and leadership. The events are held
with different institutions of higher learning on a
three-year rotational basis.

UNIZULU’s finale was delivered by
Professor Malesela John Lamola,
Associate Professor: Philosophy
of Technology at the University of
Johannesburg’s Institute for Intelligent
Systems. He dissected the topic
“Being Born Again into the Struggle
for a Non-Racial, Just and Prosperous
South Africa”.

In 2020, the theme was on the COVID-19
pandemic.
Renowned scholar Prof Muxe
Nkondo was invited to shed light on the subject
matter. According to him, the advent of the
pandemic and its detrimental effects on society
and the global economy highlighted the urgency
to mobilise for global solidarity. He shied away
from delivering a lecture and opted, instead,
to challenge the audience by posing some
questions that had guided his thinking on the
COVID-19 issue. In this way, he hoped to start a
conversation around ways in which knowledge,
politics, economics, ethics and religion could be
used to combat the effects of the virus and build
global solidarity.
In Prof Nkondo’s view, the fact that we share a
global vulnerability meant that we share a global
humanity. This, he said, was the insight we needed
to carry in our various occupations, disciplines
and the way in which we relate to each other.
He emphasised that the pandemic rendered
matters of race, nationality, ethnicity and gender

Professor Thuli Madonsela

irrelevant if we were to successfully conquer the
global crisis and build global solidarity.
Prior to this address, was Prof Thuli Madonsela’s
captivating talk on women and child abuse.
During her address, Prof Madonsela boldly
stated that in order to end women and child
abuse, humanity needed to first grapple with
social issues from a holistic point of view
because everything is interlinked. She explained
that reducing, among other issues, extreme
poverty and extreme inequality would aid in the
quest to end violence and promote peace.

“Any violence that is allowed breeds a
climate that is conducive to violence
against women and children. Children
are the source and women nurture
families and when women have
been violated or are being violated,
they poison society. What we get
are children who are not confident
and they, themselves, perpetuate
violence,” she said.
To resolve this matter, Prof Madonsela urged
attendees to emulate the selfless behaviour
of Dr Naudé who demonstrated that “justice
is more important than ‘just us’”. Child and
women abuse is a social problem and not a
legal one, she emphasised, adding that the
onus was thus upon every member of society
to play an active role in ending violence
against humankind by helping to counsel
those affected by abuse and rehabilitate the
perpetrators of violent acts.
Naledi Hlefane

Professor Muxe Nkondo
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Economic Progress and Moral Capital:
Where does Africa Stand?
did not have these kinds of people;
who does not know Nelson Mandela,
who gave a strategic positive direction
to South Africa? But we need more
of these types of people in leadership
and also in various business,
education and other sectors of the
economy. These leaders who have
moral capital build reputation and
integrity of the institutions and an
atmosphere of trust and hope in the
society is created. Moral capital thus
refers to a set of attitudes that enables
individuals to better the functionality of
social exchange.

The African continent needs to grow
economically rapidly to eradicate poverty
and improve the quality of life for the
average African. However, despite being a
naturally resource rich continent and having
a large human population base, she has
lagged behind and her leaders in the past
60 to 70 years have sought foreign aid and
funding from the West but have terribly
failed in attaining the objective of economic
development and growth with full potential.
A very scarce resource for achieving good
economic progress is the moral leadership
and strategic decision making skills of the
leaders of the nations. No amount of resources
and funding can be substituted for this very
scarce resource called the moral capital. In the
early 19th century, an American poet named
Ralph Waldo Emerson (1803-1882) wrote a
marvellous poem called “Men Wanted”. Key
punch line was,
Not only gold, but only men can make a nation
great and strong, Men who for truth and honor’s
sake stand fast and suffer long.
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These are eternal lines and still true
a century later and will remain so in
the future. A famous development
economist Boserup and Nobel
laureate economist George Schulze
said the same thing. In brief, it is the
quality of our people that matters the
most and the moral capital matters
the most in making these people
worthy resources for the nation.
The leaders/men/women who have
integrity and stand fast and suffer
long for truth and honour are needed
to make strategic nation building
decisions. It does not mean that Africa

However, bulding moral capital requires time
and money or investment too; investment in
families, schools, education, communities,
social morals, professional ethics, as well as
family and institutional and constitutional
virtues. These attributes finally lead to the
production of integrity and commitment
among human beings to the social ideals of
a moralistic society. We should remember
Aristotle the Greek philosopher who said that
virtues can be cultivated since they are not
inborn characteristics of individuals. So we
can cultivate these virtues and grow moral
capital as a resource that is a pre-requisite for
economic progress to take place on a sound
footing. Many countries with a good stock
of resources at the beginning have become
poorer over the years as resources were
mismanaged and not good strategic decisions
were made by the leaders of those countries.
Good examples are Ghana and South Korea;
these two countries had a similar beginning
but by today you can see a stark difference
in their economies- an unbelievable one. This
never means that economic progress is due to
moral capital alone, rather it is an outcome of
various factors.

Lack of moral capital will induce
corruption and perverseness of
decisions by leaders which will not be
in the interest of the nation and her
people. Not only that, the institutions
will be corrupt which will also create

a jungle culture. Imagine if you can
buy a decision in your favour from
a court, what will be the situation of
general public and rule of law? This
culture will then percolate to lower
levels of society and we will grow into
a decadent society.
Can we build moral capital and improve the
general lot of the society? The answer is yes and
it can be done if we have those men or women
as suggested by the poet Emerson. We need
a three-pronged strategy. First, knowledge
is power; we have to teach or inculcate these
basic integrity principles in schools as early

as age five. Kindergarten is the foundation.
We can therefore build on that. Two, we need
people of will for upliftment. We must create
institutions of integrity; this requires not simply
good rules and constitutions, but a moral
culture in the minds of people. Good cultural
organisations induce integrity. A culture is a set
of rules, ethos and goals that people cherish
and make efforts to attain. We need to choose
the right goals too. Who makes culture? It’s
the leaders and people in the mind of the
poet Emerson. Are we doing enough to create
such culture is a question that we need to ask
ourselves. Three, action is power. We need
to create a merit based society, yet a support
system to help those who are less advantaged.
Creation of excellence cannot be sacrificed for
the petty gains in the short run by promoting
mediocrity. We need to have a culture of

actions. Let’s think and begin this process. It
can be done to make a nation great.
Professor Dev Tewari,
Faculty of Commerce, Administration and Law.
University of Zululand.

This article is written in a personal capacity of
the author and does not reflect views of the
employer.
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SCIENTISTS DISCUSS “OPPORTUNITIES OF
CRISIS” AT VIRTUAL SYMPOSIUM
Public health and the fourth industrial
revolution are areas of research that
are currently popular among academic
researchers and emerging researchers
in the Faculty of Science, Agriculture
and Engineering.
This was evident during the recent two-day
2021 Faculty of Science, Agriculture and
Engineering (FSAE) Virtual Symposium where
a large number of research presentations were
based on these two topics.
The event was hosted by the Department of
Human Movement Science under the theme
“The Opportunities of Crisis: Resilience and
Change in the 21st Century”. Academics and
postgraduate students chose from a list of
identified sub-themes which included climate
change; food insecurity; food production or
supply; public health; digitalisation and the
fourth Industrial Revolution. The symposium
drew over 70 presenters, 90% of whom are
postgraduates.

Dr Anneke Van Biljon, Head of the Department
of Human Movement Science and member of
this year’s organising committee, explained
that the symposium is held annually with the
view of providing a platform for sharing and
collaboration among various disciplines within
the faculty.

University of Technology, unpacked
the topic “Does academia matter?”.
Dr Betty Kibirige, a lecturer in the
Department of Engineering at
UNIZULU addressed attendees on
the ever intriguing topic of “Man and
Machine”.

On the selection of the topic she said:
“This century has been coined the century
of crisis, therefore it is important to realise
opportunities and build resilience during
such times. This symposium offered us the Dr Van Biljon expressed great excitement at
chance to advance our efforts further towards the success of the event. She cited that the
a more sustainable future in a century of crisis.” committee is hoping that the participants now
“realise how interconnected the world is and
that our isolated disaster management interThe symposium featured two
ventions require interdisciplinary solutions”.
enlightening keynote addresses by
Overall, the committee hopes to see participants coming together and identifying ways
seasoned academics. Professor
to improve our resilience for future disastrous
Bhekisipho Twala, Executive Dean of events.

Engineering and Built Environment
and Professor in Artificial Intelligence
and Data Science at the Durban

Naledi Hlefane

The fourth industrial revolution was one the most researched topics in the recent 2021 Faculty of Science, Agriculture and Engineering Virtual Symposium.
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ACADEMIC FOCUSES ON RESHAPING

ENTREPRENEURSHIP EDUCATION IN NEW BOOK
consultants, educationalists, policy makers and
undergraduate or graduate business students
seeking coverage on innovative performance
operations of small businesses.

“One of the major goals of this book
project was to call for book chapters
from authors within and outside of
South Africa so as to share their own
knowledge of these small businesses
in this book. This will enable the
readers to gain more understanding
on how entrepreneurship works
within and outside of South Africa,”
Dr Ayandibu shared. He thus
received contributions from 21
scholars of entrepreneurship who
provided perspectives from South
Africa, Namibia, Tanzania, the United
Kingdom and Portugal.
In retrospect, Dr Ayandibu marvels at how
seamlessly the different elements of the book
project connected. Although there were minor
setbacks along the way, the book was finalised
and published within the initial deadline of a
year. His “creator”, authors and editorial board
played an essential role in this regard.

A senior lecturer in the Department of
Business Management, Dr Ayansola
Ayandibu, has recently published a
book that is intended to be a blueprint
for entrepreneurs, scholars and
business professionals, among other
groups.
The book, titled “Reshaping Entrepreneurship
Education with Strategy and Innovation”, breaks
down the strategies needed to overcome the
performance barriers small, medium and micro
enterprises often come across. It also unpacks
how effective entrepreneurial processes can

be executed, based on a wide range of global
issues. It comprises research on a variety of
topics which include authentic leadership,
business ethics and social entrepreneurship.
Explaining the rationale for his book, the
first-time author said the inspiration came in
2019 while he was undertaking a research
project wherein he focussed on the daily
operations, challenges and achievements
of formal and informal small businesses
across nine towns located within the City of
uMhlathuze Municipality. Gaining insight into
the dynamics of these businesses prompted
Dr Ayandibu to compile knowledge that
would serve as a reference for primarily
scholars as well as entrepreneurs, managers,
organisation
development
specialists,

“The great lesson here is that if you
want to grow, you should grow with
people of like minds; we cannot
survive in isolation. This has to do with
collaboration, I am happy this was
accomplished and still looking forward
to edit more books in the future,” the
author said.
The book was published by IGI Global in the
United States of America and is available on
various online platforms such as Amazon,
Takealot and Booktopia.

Naledi Hlefane
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NEW MANAGER PASSIONATE ABOUT
TRANSFORMATION AND DIVERSITY
In its quest to promote the transformation
agenda in this institution, the Department
of Institutional Planning at the University
of Zululand (UNIZULU) has appointed
Menzi Bhengu in the position of Manager:
Transformation and Social Inclusion.

tenure, my key contribution was instituting and
guiding the implementation of a diversity mandate in all the companies that were acquired
and in the programmes that received funding,”
he said.

Bhengu, who assumed his position on 6 October
2021, reports directly to the Executive Director:
Institutional Planning.

Sharing his management style, he simply
termed it as “collaborative”. This is due to the
fact his experience has revealed repeatedly
that sustainable and long-term solutions as well
as transformation come through collaboration.

He is charged with coordinating policy development,
leading transformation planning and developing
transformation programmes in the University. In
addition, he will be a resource for liaison between
internal and external stakeholders. This includes
developing research frameworks; identifying research
projects; conducting research; producing reports;
articulating strategic advice on transformation issues
and guiding the implementation of the University’s
transformation plans and policies.
Bhengu shared that his journey in transformation,
diversity and organisational change began when he
joined a multi-national investment firm as its
corporate social investment (CSI) specialist. “In that role, I was responsible
for identifying organisations
and programmes across
Sub-Saharan Africa that
were driving systemic
change within their respective sectors and
societies. During my

Amongst his key focus areas and immediate
goal is to ensure that the University is compliant
with recommendations that have been made
by two Chapter 9 institutions.

Among his laurels, Bhengu counts leading
the fundraising effort to mobilise funding
for athlete Caster Semenya in her costly
legal battle against the IAAF in 2019. That
campaign resonated with him as it spoke to
fighting exclusion and discrimination across
intersections of race, gender, global north
vs global south, among others. Despite the
unfavourable outcome, he believes that
the “legal fracas” elucidated (with renewed
fervour) the issue of gender discrimination to
millions of people across the globe.
Formally trained as an anthropologist at
the University of Oxford, he has a nuanced
understanding of culture and societies. He is
a very strong believer that his education and
socio-cultural perspective has predisposed
him to pursue opportunities and roles that
push for social justice and diversity.
His Mantra is Libunjwa liseva!!!! This Zulu
adage incessantly urges him to make good use
of opportunities whilst they are still available.
Make hay while the sun still shines, so to speak.
During his time at Oxford University, a dear
friend introduced him to the therapeutic effects
of scented candles. Lately, after work, he is
fond of lighting Le Labo’s ‘Santal 26’ candle to
sooth and relax. That is how he unwinds when
he is not working diligently.

Precious Shamase

Menzi Bhengu.
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GET TO KNOW NEWLY APPOINTED MANAGER
RAMOSIAKO MOLETE
On 13 September 2021, Ramosiako
Korong Molete joined the University
of Zululand (UNIZULU) community.
He assumed the position of Manager:
Business Intelligence and Analytics in
the Institutional Planning section.
In a recent conversation with the
newly appointed manager, Ongoye
Online discovered the following facts
about him:

Role
Molete reports directly to the Executive
Director: Institutional Planning. His position
entails providing UNIZULU with detailed
reports and dashboards that speak to the
performance of the institution at its difference
levels.

Passion
“I have always been fascinated by data and
the power it has to drive an organisation to
make better data-driven, fact-based decisions
which ensure that it’s performing efficiently
and effectively. Also, data can be used as a tool
to measure current performance against set
targets.”

Personal Life
Molete hails from Polokwane in Limpopo. A
man of few words, he describes himself as an
introvert who finds great pleasure in tackling
challenges. Ensuring that he becomes a better
version of himself every single day is his
number one motivation as he understands that
his biggest competition is himself.

Mantra
“Don’t stress or think too much about things
that are out of your control. Always think happy
thoughts.”

Education and Experience
Molete has a BSc Computer Science degree
which he obtained from the University of
Limpopo in 2013. He also holds a Post
Graduate Diploma in Computer and Media
Studies (business intelligence stream) from
the University of Western Cape, received in
2020. His experience spans over six years
in the area of business intelligence (BI) in
various organisations. BI is understood to
leverage software and services to transform
data into actionable insights that inform an
organisation’s strategic and tactical business
decisions. Molete began working as a business
intelligence developer at Telkom Group in
2014. He then joined Openserve in 2015 and
assumed the Business Intelligence Specialist
position. In 2017, he was promoted to Senior
Business Intelligence Developer within
Openserve after which he was appointed as
a senior business intelligence developer at
Sasfin Bank from 2019 to September 2021.

Naledi Hlefane

Goals
In his to-do list, Molete has earmarked the
implementation of business intelligence
(BI) initiatives, the adoption of a suitable
information technology (IT) governance
framework and data integration.
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DEVELOPING STAFF FOR THE
BETTERMENT OF UNIZULU

Apart from its role to support the University of
Zululand (UNIZULU) in achieving its strategic
goals and objectives, the Human Resources
Division ensures to attract and retain
appropriately qualified staff as well as grow
staff capacity to positively contribute to the
rich and diverse culture of the University.
To fast-track the aforementioned process,
in 2017, the division embarked on a drive
geared towards enriching staff in middle
level management in both the academic
and support sections. The project entailed
enrolling selected groups of staff members for

the Management Development Programme
(MDP) offered by Stellenbosch University and
the University of KwaZulu-Natal.
The success of this drive is undoubted as in the
past four years, 63 candidates have benefitted
from the MDP. The 2020/2021 group consisted
of 13 female employees, three of whom are
members of support staff; two from the Faculty
of Science, Agriculture and Engineering; four
from the Faculty of Commerce, Administration
and Law; two from the Faculty of Arts; and two
from the Faculty of Education.

Adv. Heidi Schoeman

Dr Ana Weyers

Dr Gugulethu Nkosi

Dr Lizelle Calvino

Dr Marty Zikhali

Dr Nonhle MthembuNgema

Dr Sumeshni Govender

Mandisa Poswa
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According to Nhlanhla Nsele, Specialist:
Learning and Development, the groups are
identified by Executive Management. He
expounded that the objectives are to improve
the capacity of middle level managers;
improve the number of female candidates who
occupy senior management positions; and
improve the overall quality of performance of
UNIZULU managers.

Naledi Hlefane

Dr Makhosazana VeziMagigaba

Prof Evelyn Madoroba

Gcina Nhleko

Siphiwe Vilakazi

LET’S COOK!
Are you undecided about your
Christmas lunch menu? Are you
seeking fresh ways of preparing
your Christmas staples?
Perhaps these menu ideas and
recipe may serve as a source of
inspiration.

MODERN CHRISTMAS LUNCH
STARTER
Pickled Sweet Chili Fish
served on a Duchess Potato Nest
*****

MAIN
Red Grape and Rosemary Lamb Chops
served with Cheesy Spinach Pap Balls and
medley of Baby Vegetables
*****

You will then add the two menus
alongside a recipe which will be
sent to you.

DESSERT
Spicy Malay Koeksisters
served with Mango Ice-Cream
drizzled with Amarula Sauce
*****

BEVERAGE
Wild Berry and Lime Sparkler
By: Nokubonga Ngwane
Laboratory Technician
Department of Consumer Science

SCRUMPTIOUS CHRISTMAS LUNCH
APPETISERS
Strawberry Sorbet with a touch of Strawberry
Liqueur
*****

STARTER

Prawns on a bed of Avocado and Baguette
drizzled with Home-made Thousand Islands
Sauce
*****

MAIN

Grilled Pork Fillet filled with Mushrooms
served with Polenta, Jolly Seasonal Vegetables
and Red Wine Reduction Sauce
*****

DESSERT

Thousand Layered Baklava drizzled with
Cinnamon Honey
*****
By: Sazisa Chiya
Laboratory Technician
Department of Consumer Science

RECIPE
MUSHROOM-STUFFED PORK TENDERLOIN
Total: 1 hr 10 min | Prep: 25 min | Cook: 45 min | Yield: 6 servings

INGREDIENTS
5 tablespoons extra-virgin olive oil, plus more
for brushing

all the way through. Open the meat like a book
so the tenderloins lie flat.

4 slices bacon, chopped

Cover the pork with plastic wrap; pound with
the flat side of a meat mallet until about 1/2
an inch thick, starting from the middle and
working outward. Spread the mushroom
mixture over the 2 tenderloins. Starting with
a long side, tightly roll up each tenderloin.
Secure the seams with the toothpicks.

500g mushrooms, thinly sliced
Kosher salt and freshly ground pepper
1 clove garlic, finely chopped
1 tablespoon breadcrumbs
1/2 cup chopped fresh parsley
2 pork tenderloins, trimmed
1/2 teaspoon grated lemon zest

DIRECTIONS
Heat 2 tablespoons olive oil in a large skillet over
medium heat. Add the bacon and cook until
crisp (about 8 minutes). Add the mushrooms,
1/2 teaspoon salt and pepper to taste. Cook
until the mushrooms are soft, about 4 minutes.
Add the garlic and cook for 1 minute. Remove
from heat and stir in the breadcrumbs and all
but 2 tablespoons parsley. Let cool.
Soak 10 to 12 toothpicks in water to prevent
them from burning. Rinse the pork and pat dry.
Butterfly the pork: Make a 1-inch-deep incision
down the length of each tenderloin; do not cut

Preheat a grill to medium high; brush the grates
with olive oil. Brush the pork rolls with olive oil
and season with salt and pepper. Grill, turning,
until a thermometer inserted into the centre
of the pork registers 127.22 degrees Celsius,
approximately 25 to 30 minutes. Transfer to a
cutting board to rest for about 10 minutes.
Mix the remaining 3 tablespoons olive oil and
2 tablespoons parsley, the lemon zest, and salt
and pepper to taste in a bowl. Remove the
toothpicks and slice the pork rolls. Top with
parsley oil.
By: Sazisa Chiya
Laboratory Technician
Department of Consumer Science
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