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The Vice-Chancellor of the University of 
Zululand (UNIZULU), Professor Xoliswa Mtose, 
recently held a special event in honour of 
selected academic staff members who, 
through great commitment, continue to 
produce excellent work.  

The jovial affair, which took place at the 
Council Chambers in the KwaDlangezwa 
Campus, was a three-part celebration. The first 
segment was a tribute to the former dean of 
the Faculty of Education Professor Mncedisi 
Maphalala, whose impeccable leadership and 
performance has had a positive impact within 
his faculty and the university at large. The 
second part of the event was dedicated to nine 
academics whose promotions came into effect 
in January 2020. 

 
THE NEWLY PROMOTED STAFF MEMBERS ARE: 
- Professor Neerish Revaprasadu,  
who was promoted to Senior Professor  
in the Department of Chemistry.

- Professor Tshwafo Motaung,  
who was promoted to Full Professor  
in the Department of Chemistry.

- Professor Vetrimurugan Elumalai,  
who was promoted to Full Professor  
in the Department of Hydrology.

- Professor Desan Iyer,  
who was promoted to Full Professor  
in the Department of Law.

- Professor Irrshad Kaseeram,  
who was promoted to Full Professor  
in the Department of Economics.

- Professor Antonia Nzama,  
who was promoted to Full Professor in the 
Department of Recreation and Tourism.

- Professor Mathews Mthembu,  
who was promoted to Associate Professor 
in the Department of Biochemistry and 
Microbiology.

- Professor Jane Kerr,  
who was promoted to Associate Professor  
in the Department of Nursing Science.

- Professor Sumeshni Govender,  
who was promoted to Associate Professor in 
the Department of Educational Psychology 
and Special Education. 

VICE-CHANCELLOR

Vice-Chancellor: Professor X.A Mtose

The last segment was for recognising three 
academics who have produced constant 
outstanding work over the years. These are 
Prof Albertus Basson from the Department of 
Biochemistry and Microbiology; Prof Matthew 
Adigun from the Department of Computer 
Science and Siphelele Khomo from the 
Department of Accounting and Auditing. They 
each were handed over special gifts by Prof 
Mtose.  

In his opening remarks, Prof Sipho Seepe, 
Deputy Vice-Chancellor: Institutional Support, 
said the purpose of the event was manifold, 
the main one being the Vice-Chancellor’s way 
of expressing her appreciation and celebration 
of “our colleagues who continue to display 
excellence in their work and development”. 
Another reason for the celebration was to 
pay homage to colleagues who chose to put 
shoulder to the wheel in the early stages of the 
Covid-19 spread in the country. 

 

“The collaborative spirit shown 
and the quickness with which 

colleagues jumped to say ‘count 
me in was admirable,’ said Prof 
Seepe, singling out Prof Basson 

and Faculty of Science, Agriculture 
& Engineering Dean Prof 

Nokuthula Kunene as the major 
role-players in the regard.  

 
Prof Mtose elaborated: “This celebration 

is to remind us that the academic 
project remains our core business. 

Besides the Jerusalema dance 
challenge as something to shake off 
the stress, at this moment in time, this 
is a way of celebrating that we have 

done well. We want to make sure that 
we remodel and make sure that people 
understand that there are individuals in 
this University that are doing well and 

need to be used as role models so that 
many more people will aspire to be 

academics.”

Offering words of encouragement, Executive 
Director: Human Resources, Raynolds Ngcobo, 
challenged the promoted staff members to 
assist the 240 colleagues who are in lecturer 
and senior lecturer positions with meeting the 
criteria for moving up the ranks. “If you can 
create higher levels than where you are, all the 
better so that they can then move to the spaces 
you leave behind,” he jokingly added. 

PROMOTION CRITERIA
As outlined in the University’s comprehensive 
promotion policy, staff promotion is based on 
a variety of criteria falling within four broad 
categories. These are; 

- Teaching and learning (including teaching and 
learning theory; curriculum design; teaching 
ability; facilitation of learning; assessment 
practices; module and teaching evaluation; and 
innovation)

- Research and Innovation (including accredited 
scholarly publications; registered intellectual 
property; artistic or creative endeavour; 
postgraduate supervision and innovation and 
commercialisation activities)

- Community engagement (including 
volunteerism and community outreach; 
internships and co-operative education as well as 
service learning) 

- University service (including administration, 
management and general service to a 
department, school or faculty, or to the University)

-Naledi Hlefane

Honours Academic Staff Excellence!
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PROF MC MAPHALALA’ S LEGACY AT UNIZULU

First of all, let me thank everyone here today for honouring this invitation to bid farewell to  the Dean of the faculty of education Professor Mncedisi 
Christian Maphalala as well as to celebrate academic achievements of year 2020. 

PART 1 

Professor Maphalala’s valuable contribution will be forever remembered. You have served this institution with wisdom, respect and humility. 

Your return to UNIZULLU in 2016, has meant a lot to us. It meant that we believe on developing our own timber.  You were appointed as full 
Professor, and was later promoted to the Acting Deputy Dean for Teaching and Learning position.  It was in 2017 that you were appointed as the 
Dean of the Faculty of Education.  

•   I honour you for BEING A VISIONARY LEADER. To count a few of your achievements I can say: 

•   You managed to increase staff research capacity development  

•   Generated  research outputs by promoting co-publication with students being supervised;

•   Nurtured  Emerging Scholars for Sustainability of the University’s Academic Enterprise (UCDP: TLC) – promoting emerging scholars in the Faculty;

• Professor Maphalala promoted knowledge dissemination through encouraging students to attend conferences and present papers, attend seminars and 
MADOC (Masters and Doctoral) Week workshops which have been instrumental in promoting cohort supervision and collaboration. 

»  Supported  students’ community-engaged research;

•  As an academic  leader and citizen, Prof Maphalala has participated in several academic activities outside the university as an external examiner, conference 
session chair, panellist in academic discourses. 

•  Also, Prof Maphalala has conducted many large scale commissioned research projects by external organisations such as the South African Institute of 
Distance Education (SAIDE) and Human Sciences Research Council (HSRC).  

•  I am proud that you were recently appointed to serve on the Umalusi Research Forum, a sub-committee of Umalusi Council on a four-year term.

FACULTY RESEARCH OUTPUT IMPROVED   
FROM 2016 TO 2020 AS FOLLOWS:

YEAR UNITS

2016 6.67

2017 14.83

2018 27.6974

2019 47.1167

2020 66.5

YEAR MASTERS DOCTORAL TOTAL

2016 18 5 23

2017 19 3 22

2018 32 10 42

2019 29 12 41

2020 31 30 61

GRADUATION STATISTICS:

Indeed, Prof Maphalala, you must be applauded for your turnaround of the academic research development unit and for contributing to a 
successful teaching and learning environment within the Faculty of Education.  This is an apex moment for you as an individual and as an academic, 
and distinguishes you as not just a mentor or supervisor, but as a LEADER! You have done much for the Faculty of Education and the University 
over the past 3 years and you have shared your knowledge and wisdom with such generosity – we thank you and we wish you well

On behalf of the entire University community, I would like to express our collective appreciation for all that you have done for the University of Zululand!

We wish you and your family best of times! Farewell Prof Maphalala, Hamba kahle bhuti  
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PART 11

As far back as last year, the Office of the Vice Chancellor has embarked 
on a number of projects which are earmarked into the celebrating the 
University’s 60 years’ anniversary.

The anniversary helps to do a number of areas

1.   To reflect on how far we have come. In doing so, the intention is 
not to recall the past with nostalgia but to celebrate the University’s 
contribution to human capital development. To this end we are 
proud to indicate that we have sustained the University as a Centre 
of Excellence in a number of areas. This includes Hydrology, Nuclear 
Physics, Agricultural Science and nanotechnology, to mention a few.

2.   We are proud to be counted as an institution that has contributed 
to the legal eagles who remain the country’s constitutional pathfinders. 
The University boasts to have produced at least 3 Chief Justices for this 
country.

3.   Consistent with the University’s strategic objectives of enhancing 
the quality and profile of the University of Zululand graduates and the 
management of the national, regional and international reputation 
we sort to re-centre and reposition the University as a centre that 
can be trusted in shaping the intellectual, scholastic and knowledge 
production. 

4.   It is pursuance and celebration of this tradition that I decided that we 
should, from time to time, remind ourselves that the academic project 
remains our core business.

5.   I also want to use this moment to celebrate those of you who have 
put shoulder to the wheel as you continue to establish yourself in the 
academy. This celebration is very important. Often times we are so 
bogged with managerial issues and challenges that we do not find time 
to express our appreciation for the sterling work you do on the daily 
basis. We also do so as way of presenting you as models of emulation. 
And to send a message that tenacity and commitment to scholarship 
has its benefits – not so much in financial terms but in the prestige 
that comes with one becoming a senior lecturer, associate professor, 
professor and in the present company a senior professor.

6.   I have invited Professor Basson for his sterling leadership and for 
continuing to be the kind of scholar that is committed in taking this 
University forward.

7.   I also want to use this opportunity to thank the Deans of Faculties 
for always rising to the challenge. You have proved to be equal to the 
challenge. Most importantly your support during the management of 
the challenge imposed by the COVID pandemic is noteworthy.

8.   I would be remiss in my responsibility if I fail to acknowledge the 
sterling leadership that Professor Maphalala has shown during his term 
of Office as the Dean of the Faculty of Education. I am singling you out 
deliberately primarily because I will have ample time to thank others. 
This singling out is however not an encouragement to those remaining 
to want to leave with the hope that I would also have such a farewell 
function for them.

9.   To those of you who were promoted, I wish all the luck and hope you 
will continue to shoulder on and prove yourself to be worthy of such 
promotion and expectations from ourselves.

I will now handover to Mr Ngcobo (ED: HR to acknowledge academic 
promotions

As well to Professor Greyling and Professor Kunene to acknowledge 
some of the achievements in their respective faculties. 

Thank you very much for making time to be here. As far back as last year, the 
Office of the Vice Chancellor has embarked on a number of projects which 
are earmarked into the celebrating the University’s 60 years’ anniversary.
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Vice-Chancellor and all the colleagues present, following the Vice-Chancellor on the podium means that, technically, I enjoy immunity from the 
exigencies of protocol. This is so for the simple reason that you will not yet have forgotten that the person who stood ahead of me is your host, and 
who has promised us a good lunch in return for our good manners. Let me extend my warm greetings to you all, and express my appreciation for 
the opportunity to share with you some quick thoughts on this occasion. 

Vice-Chancellor, we are meeting at a time when many questions have imposed themselves upon us. We are meeting at a time when our sensibilities 
and sensitivities have been rattled by the force of events. We are meeting at a time when the human species is going through a spiritual journey 
that manifests in our questions about the essence of being. This is a time when we all have had to grapple with this existential question, 

“what does tomorrow hold?”

Vice-Chancellor, when life used to be ordinary, in the time before we were thrust into the current living space, academia used to have a generally 
unambiguous mandate, namely, to pursue truth and probe reality, and to be interlocutors in the great drama of life. In that paradigm, academia 
carries the burden of constantly shaking the foundations of philosophy and ideology, with the purpose of unearthing new dimensions to the 
knowing process and the known thing itself. Sometimes this phenomenon is referred to as problematizing a thing or concept. 

Indeed, academia carries the task of scrutinizing our yesterday’s answer/s, as a pre-requisite to generating more elegant questions that will make 
possible a desirable tomorrow. Or, at the very least, it will generate questions that illuminate better the perspectives for the morrow. 

In the paradigm of the inquisitive school, academia carries the duty to be not only conveyors and mediators of knowledge, and of the instruments 
and rituals of knowledge acquisition, but also to be in a paradoxical contestation with the selfsame knowledge. Those of you that are students of 
dialectical materialism and other subjects in that realm can better articulate this point. 

The quest to discover meaning and to comprehend the universe simultaneously at both its basic and most intricate levels continues unabated. I 
was reminded of this duality last week when I attended a webinar on cosmology that was organized by colleagues in the Faculty of Science and 
Agriculture as part of UNIZULU’s 60th birthday celebrations; by the way, I am still reeling from the proposition raised by Professor Beesham, the 
guest speaker in that webinar, that there is a theory on there being possibly two universes in our realm. But please don’t ask me any questions on 
this, as you might just add to my “5th dimensional” disorientation. 

The imperative to answer today’s pragmatic questions of self-sufficiency and self-preservation still occupies a prime position in our toolkit of 
essential life assignments. This task involves the building of human agency, the social and scientific institutions that will propagate the ideas and 
ideals emanating from the selfsame human agency, and other related infrastructure that are essential for animating the vision of a progressive 
society. Given this backdrop, one can state with confidence that the task for the professor is thus far from done. Besides, in our current juncture, 
nature has opened new vistas for scholarship, as wide in scope and possibilities as our imagination can reach. 

In short, our key message to the colleagues that have been elevated to the professorate is that your job is thus only beginning. University of 
Zululand is looking to you to shore up its fortunes in producing the next layers of human capital for the country, as well as generating new stock of 
knowledge for the common good. In a word, the University is looking to you to strengthen its capacity to actualize its mission. We congratulate you 
and feel proud of your achievements, and more so as you represent the fruits and realization of our strategic choice that we grow our own timber. 
And, by the way, what an outstanding timber we grow here at UNIZULU in the midst of the Zululand forestry landscape. In your success, you are 
thus a fitting metaphor for the futuristic dream that our iconic institution holds about the country it aims to help build.   

Well done to you all, and lets fly the UNIZULU flag higher even beyond navigating the current phase and era of a pandemic. 

Thank you.

30 SEPTEMBER 2020

ON THE ESSENCE OF BEING A PROFESSOR:   
CONGRATULATORY REMARKS ON THE OCCASION OF 

CELEBRATING ACADEMIC PROMOTIONS  
Prof Mashupye Ratale Kgaphola (DVC: Research  & Innovation) 
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One of the philosophies that Professor Albertus Basson subscribes to is that “Hard 
work, dedication and perseverance will make you reach your goals in life” and he is 
truly a testament to this. 

He started his career as a lecturer at North West University (NWU) from 1981 to 1991. 
During his first few years he played provincial cricket and squash and for that reason, 
he did not progress with his academic career. 

“After about four years doing a lot of sport and getting honorary 
colours for sport at NWU I realised I needed to invest in myself 

if I wanted to progress in an academic 
career. This is when I enrolled for my MSc in 
Microbiology and started my PhD. During that 
time, I lectured Pharmacy students and BSc 
students. After hours I worked as a medical 

technologist in pathology laboratories. This was 
an opportunity to keep up with technology 

and to realise the role of bacteria and viruses 
in human diseases. This inspired me to do 

my PhD. I also lectured, on a part-time basis, 
third-year students in Microbiology at UNISA. 
During 1991, Prof Terblanche contacted me 

and made me an offer to come to University of 
Zululand,” told Prof Basson. 

This was a dream come true for him as he had always aspired 
to uplift the less privileged students. The offer came during the 
apartheid years but that did not affect his decision as this was 
his passion. He commenced in the Department of Biochemistry 
in 1992. He then introduced Microbiology.

In 1996, Prof Basson obtained his DSc (Microbiology) and was 
the first person to attain a PhD in the Faculty of Science and 
Agriculture. It was a mission for him to get a gown and hood as 
this was a novelty for the faculty. 

“That gown and hood (are hung) up today and 
(on) every graduation, I (feel) proud (to have been) 
the first person to (ever) wear it. Up to this point, I 

have published 55 publications, graduated 22 MSc 
students and six PhD students. There are more MSc 
and PhD students that are in the pipeline; who are 

currently under my supervision,” said a beaming Prof 
Basson. 

Throughout his years as the head of the Department of 
Biochemistry and Microbiology, he managed to establish 
niche areas for research with the addition of Bioflocculation.
With the assistance of the Dean of the Faculty of Science and 
Agriculture, Prof Nokuthula Kunene, he built a lab for students. 
In the Bioflocculation group, eight MSc students and four PhD 
students have already graduated, with more to come in 2021.

During his first ten years at UNIZULU Prof Basson also worked 
as a medical technologist in different pathology laboratories.

In his spare time, he provides medical services to poor children. 
He is passionate about aiding children with HIV, cancer, TB, 
meningitides and especially premature babies. The biggest 
satisfaction for him comes from seeing premature babies who 
weigh as little as 500 grams growing healthily into their adult 
years. It is in those moments that he is reassured that all the 
nights he sometimes spends standing in Neonatal Intensive 
Care Unit (NICU) without any sleep are all worth it in the end. He 
is also passionate about helping children with Down syndrome.  
- Precious Shamase

UP CLOSE AND 
PERSONAL with
Prof Basson
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The name Siphelele Khomo has, over the 
years, become synonymous with innovation 
and perpetual excellence. While these may 
sound like mere adjectives to some, for those 
whose paths have crossed with Khomo’s, the 
words clearly illustrate the kind of course the 
animated chartered accountant has charted. 

Khomo is a senior lecturer in the University 
of Zululand’s (UNIZULU) Department of 
Accounting and Auditing. Within eight years 
of having joined the University, and academia, 
she has made notable contributions towards 
the advancement of the institution’s teaching 
and learning mandate. Having identified 
a gap in the market for black chartered 
accountants (CAs), she made it her mission 
to get accreditation from the South African 
Institute of Chartered Accountants (SAICA) 
for the University’s accounting programme. 
The accreditation was granted in April 2018. 
It meant that as of 2018, any student with 
a UNIZULU BCom (Accounting Science) 
undergraduate degree was eligible to study 

for a postgraduate degree (the CTA or its 
equivalent) without needing to complete 
a bridging course or programme at a 
university that offers such SAICA-accredited 
programmes, provided they meet the entry 
requirements of that university.

Khomo’s sterling performance has earned her 
recognition by the African Women Chartered 
Accountants (AWCA), which honoured her 
with the Trailblazer Award for her innovative 
efforts in the accounting field. The award was 
bestowed upon her in August 2020. She was 
nominated by an AWCA KwaZulu-Natal Board 
member who believed that she had played 
a vital role in marketing the CA profession 
to young people. The board member had 
also taken note of Khomo’s improvement of 
the quality of education for the African child, 
based on her strides to get accreditation for 
the UNIZULU BCom (Accounting Science) 
programme. 

Naturally, when UNIZULU Vice-Chancellor 

Professor Xoliswa Mtose decided to host a 
luncheon in honour of both continuously 
excelling and recently promoted staff, Khomo 
was invited. 

So what keeps Khomo so motivated to 
change lives, you may be wondering? She has 
always been passionate about teaching. After 
matric, she was caught between becoming a 
teacher or working for one of the banks. With 
accounting being her strongest subject in high 
school, she chose to pursue a career in this 
field. She applied for a BCom degree at Wits 
and was accepted. She eventually found out 
about the chartered accountancy profession 
which was said to pay “big bucks”. After 
hearing that there were very few black CAs she 
felt even more compelled to take this route. 

Her mother’s employer, who was also a CA, 
was excited to find out that Khomo wanted to 
follow in his footsteps. He went out of his way 
to organise a lift to take her to and fro campus. 
He also bought her all her study material for 
her first year. She secured government funding 
for the duration of her studies.  

After completing her BCom degree, she 
served her articles at KPMG. She thereafter 
worked at Rand Merchant bank, First Rand 
Bank, Wits and Kagiso Trust Investment before 
coming to UNIZULU. 

She has served on different boards and 
committees including the SAICA Education 
Committee, SAICA Accreditation Committee, 
Bell Equipment SA, Silverbridge and she 
is currently a board member of the Moses 
Kotane Institute (MKI).

One of the valuable lessons that Khomo 
learnt throughout her steady rise is that 
no-one can define you but yourself. “Own 
your destiny!”- that’s her motto. She was 
brought up by a single parent who worked 
as a domestic worker in Johannesburg. The 
youngest of five girls, she grew up living in 
a shack in eMondlo, Vryheid. She is the only 
one among her siblings who completed 
matric and furthered her studies in university. 
That’s how she took ownership of her destiny.  
- Naledi Hlefane

Khomo Trailblazing  
her Way Forward in Academia

65 Years OLD   
and Still Going Strong
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At 65, Professor Matthew Olusegun Adigun, 
the head of the Department of Computer 
Science, is proving that age is truly nothing 
but a number. Born and bred in Ibadan, 
the capital city of Oyo State in Nigeria, 
the proud father of two boys appears to 
be running a race without a finish line. 
 
He obtained all his computer science 
qualifications from Obafeni Awolowo 
University (previously known as University of 
Ife) in Nigeria, where his academic career also 
began in 1984 after obtaining his master’s 
degree.  

Before his 22 years at UNIZULU, Prof Adigun 
worked as an assistant lecturer from 1984 to 
1987 and Lecturer between 1987 and 1992 
at the University of Ife, Nigeria. He went on to 
work as a senior lecturer and Head of Computer 
Science and Engineering (CSE) in Ladoke 
Akintola University of Technology, Nigeria from 
1992 to 1995. He thereafter served as Associate 
Professor and Head of CSE, at the same 

65 Years OLD   
and Still Going Strong

institution.  Throughout his period at UNIZULU, 
Prof Adigun has devoted his time to promoting 
the growth of knowledge in his field. Through 
sourcing funding from the National Research 
Foundation, the UNIZULU Centre of Excellence 
has been able to sponsor over 56 master’s 
and doctoral graduates from 2003 to date. 
The academic has also recorded the highest 
number of student supervision, with a total 
of 56 master’s and doctoral students from 
2004 until the 2019 graduation season. 

According to the academic, “(It is a) major 
challenge attracting the best young minds into 
the research career. We have learnt through 
the years that throwing money at them does 
not do the trick. The success comes from 
talking to student with a view to let them see 
that the African child needs three things to 
succeed, namely education, education and 
education. Therefore, stopping after bachelor’s 
or honours degree does not cut it.”
Prof Adigun’s efforts were recently recognised 
by the South African Institute for Computer 

Scientists and Information Technologists 
(SAICSIT) which awarded him in recognition 
of his pioneering work in promoting 
computer science and information systems 
as an academic discipline in South Africa. In 
acknowledgement of all his achievements, 
UNIZULU Vice-Chancellor Prof Xoliswa Mtose 
also decided to specially honour Prof Adigun, 
together with other selected staff members, 
for his hard work, positive contribution and 
dedication to the University.

From these recent events, Prof Adigun feels a 
great sense of elation. He has also learnt the 
essence of not giving up when faced with 
challenges because one can make a difference 
where they least expect it. When he first started 
in the University, there was a lot of uncertainty 
as the institution was on the brink of closing 
from 1998 to 2000. Some of his friends thought 
it was a bad idea to stay in the institution. He is 
glad he chose to stay because he has now left 
an indelible mark in his field and institution.  
- Samkele Sokhela
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 Revaprasadu:  
Prof   

We may set life goals and prepare for all 
possible pitfalls but whether these aspirations 
actually come to fruition often lies with fate. 

Professor Neerish Revaprasadu, Senior 
Professor in the University of Zululand’s 
(UNIZULU) Chemistry Department, learnt 
this early in his life. After completing matric, 
he aspired to be a pharmacist, but as fate 
would have it, he wound up studying towards 
an honours degree in chemistry. However, 
considering his achievements in this field, it is 
unequivocal that this was a predestined path 
for him. 

The academic is revered internationally for his 
valuable contribution to the nanotechnology 
sector. His research work focusses on 
developing new routes to functional 
nanomaterials which have applications in 
energy and the environment. He began 
working on semiconductor nanomaterials 
in 2000 at UNIZULU and has since worked 
on a wide range of other materials such as 
sulfides, selenides and tellurides. Together 

with his research group, he has also worked 
on new 2-D type materials which have superior 
electrochemical properties. Another area of 
interest is the synthesis of carbon based metal 
chalcogenide composites which also have 
superior electrochemical properties. 

Prof Revaprasadu’s accomplishments go as far 
back as 2000 when he became the first South 
African to obtain a PhD in nanotechnology. 
This qualification was conferred at Imperial 
College in London, United Kingdom (UK) 
where he spent three years under the late Prof 
Paul O’Brien’s mentorship. 

“I enjoyed working in a large research group.  
I worked harder than most students as I knew 
(that that) was my only opportunity. The first 
few months were very tough. I soon adapted 
and began to enjoy my work as I grew more 
confident. Through close mentorship I was 
able to achieve some good results in my first 
year. I published my first paper at the end of 
my first year. I went on to publish 15 papers in 
my PhD- a record in the group,” he recalled. 

Upon obtaining his PhD, Prof Revaprasadu 
returned to UNIZULU where he would swiftly 
move up the ranks from Senior Laboratory 
Assistant to Lecturer and then Senior Lecturer 
in 2000. He was thereafter promoted to 
Associate Professor in 2004, Professor in 2008 
and Senior Professor in 2020. 

Seeing a gap in the nanotechnology space 
in the country, he started his own research 
group, keeping close ties with Prof O’Brien. 
With funding from the National Research 
Foundation (NRF), he grew his research 
group. Some of his protégées are now senior 
researchers and professors. 

“I love working with young students who 
develop into budding researchers. Investing 
in human capital has been the key to my 
success. I love co-publishing with my students. 
Watching them achieve their potential is very 
satisfying,” he said. 

In 2007, he applied for a South African 
Research Chairs Initiative (SARChI) Chair and 
was awarded. The Chair has been one of the 
top performing ones in the country, having 
published over 200 papers and close to 20 
book chapters in the past 13 years. Recently, 
the academic was part of a consortium 
awarded funding by the Royal Society/DFID 
programme which involves Cameroon, Ghana 
and the UK. This programme is now in its fourth 
year. He has collaborations with numerous 
international scholars as well.

On reaching this level in his career, Prof 
Revaprasadu said he is grateful yet surprised 
because he never imagined he could. He 
thanked his wife (and mother of their triplets) 
and his late parents for their unwavering 
support. He also expressed appreciation to 
UNIZULU for creating an environment that is 
conducive to creative thinking and execution 
of ideas.

Most importantly, the academic paid homage 
to the late Prof Mac Zulu, who led the Chemistry 
Department when the academic joined the 
institution in 1996, for encouraging him to 
study towards his PhD and instilling in him his 
love for research. - Naledi Hlefane 

 
OTHER POSITIONS HELD BY PROF 
REVAPRASADU 
- Member of the South African Academy of 
Science since 2014 
- Associate Editor of the Royal Society of 
Chemistry Special Periodic Review series since 
2016

To learn more about Prof Revaprasadu’s mentor, Prof O’Brien, 
copy link to your web browser  
https://royalsocietypublishing.org/doi/full/10.1098/
rsbm.2019.0041

An Academic on a Continuous RiseAn Academic on a Continuous Rise
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Born in Qwa-Qwa (Thabana-Tshoana), a remote portion of Free State Province, Professor 
Tshwafo Motaung describes himself as an interactive human being who works smart all the 
time, is respectful and tries his best not to achieve anything alone because he believes ‘together 
we are stronger’.  Prof Motaung comes from a family of five and he finished his matric in 2001 
at Shakane High School.  

His work ethic is stimulated by professionalism in the Department of Chemistry and the 
University community. He graduated with a BSC Chemistry and Physics degree, completed 
both his honours and master’s degrees in chemistry and obtained his PhD degree in polymer 
chemistry in 2012.  He started his colourful career as a professional officer, then became a 
junior lecturer and waste manager in the University of the Free State, Qwa-Qwa Campus. 

He also worked at the Council for Scientific and Industrial Research’s (CSIR) Polymer Composites 
Unit as Senior Researcher and Project Leader before joining the University of Zululand 
(UNIZULU). He is also involved in many projects, including an entrepreneurship programme 
aimed at preparing students to successfully adapt to the 4IR.  

Prof Motaung is a nationally rated Full Professor (effective January 2020) and Senior Lecturer. 
His research interests lie in organic polymer chemistry, specialising in agro waste value addition. 
He has led a research group that highlighted environmental welfare for an innovative focus on 
waste analysis supported by different local industries. He has many informative publications on 
organic waste stream and possible treatments for applications. In fact, he is amongst the best 

scholars who developed smart materials using 
treated industrial and agricultural waste. His 
current research projects include expanding the 
chemistry of sugarcane bagasse macromolecule 
for market competent products. The Chemistry 
Department is collaborating with uMhlathuze 
Water and Tongaat Hullet to assess their mutual 
challenges and convert them into scientific 
opportunities. 

On his promotion to full professorship, Prof 
Motaung was clear that this is only a launch pad 
to greater achievements.  “Honestly, I was happy 
because a hard worker always needs something 
motivating. But I don’t think I will be made to relax 
anytime soon in the name of a promotion. While 
it is good, no promotion or title shall distract me 
(from contributing meaningfully) to the National 
Development Plan in terms of human capital and 
relevant innovations for the emancipation of the 
previously disadvantaged group,” he said. 

His preferred research area is material science 
due to its broad nature as well as deeply 
intertwined applications and innovations for 
prototypes and industrial solutions. He also feels 
that UNIZULU is the only institution that responds 
and troubleshoots industrial complex questions 
so far, hence his collaborations with local industry. 

Prof Motaung enjoys music in his spare time 
and dabbles with DJ-ing. His motivation in life is 
to see more students graduating in the science 
sector and produce more researchers in his field. 

Asked about the improvements that the higher 
education sector needs to focus on, Prof 
Motaung said: “I think the higher education 
sector should immediately move away from 
benchtop research and start to focus on 
innovations and projects which are driven by 
industrial challenges and market opportunities 
without compromising the basic science. This will 
breed, in the highest speed, a competent pool 
of innovators and responsible citizens, who go to 
register at universities for knowledge, not hope 
for employment and wealth. 

Another burning issue is an urgent transformation 
and decolonisation of the education system 
while we can. That will bring credibility to 
our underrated indigenous knowledge and 
our African languages.  Honestly, I would be 
more content to use Swahili as our medium 
of instruction than the use of Non-African 
languages. We are not aware how attractive we 
are when we are inside our own costume,” he said.  
- Siyanda Mntambo

Meet Prof Motaung,
a Science Sensation
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“From humble beginnings come 
great things,” this quote by British 

Archaeologist Colonel Thomas 
Edward Lawrence, is clearly 

reflected by Professor Mathews 
Mthembu’s story.

He was born and raised in rural Manguzi, 
KwaMhlabuyalingana, near the borders of 
Mozambique. Coming from an underprivileged 
background such as his may be a scapegoat for 
many who lack the zeal to follow their dreams. 
Luckily, this was not the case for Prof Mthembu 
(41). He endured numerous hurdles which 
could have easily wiped away his dreams. 

However, he proved that when no one thinks 
that you can, that is when you have to.

“I started going to school at the age of 9 in 
1988, and going to school at this late age 
was because the schools were far. I had to 
walk more than 15km to school, and at a very 
young age, such a distance was impossible to 
walk,” said the academic as he travelled down 
memory lane.

“The second hurdle was financial challenges. 
I grew up under the guidance of my late 
grandmother, and with eight other siblings, 
she could not afford to pay school fees for all 
of us. I remember that I had to find some piece 
jobs in order to afford to pay my fees and also 
to buy the school uniform. My grandmother 

From Humble
used to organise all those for us. Irrespective of 
all the challenges, our home was always warm 
and welcoming because of my grandmother’s 
love for us. We knew that she had nothing, 
yet she was doing her best for us, and it was 
through her teachings as a strong believer in 
God that we were able to pull through,” he 
added. A true act of God, from grade 4 to 12, 
Prof Mthembu was funded by his church. His 
fees, uniform and pocket money were covered. 
This was the turning point in his life. 

After matric, his dream was to study medicine. 
He applied to the then University of Natal 
(now University of KwaZulu-Natal [UKZN]), was 
accepted but could not afford the registration 
fee. It was only after February in 2000 that 
he heard about free tuition opportunities for 
science students at the University of Zululand 
(UNIZULU) and took a chance. After completing 
the B.Sc. Medical Science degree, finances 
were yet another obstacle between him and 
medical school so he decided to proceed with 
an honours degree in microbiology in 2003. It 
was at this level of study that he was introduced 
to and developed a love for research. 

“I got to understand that there was more to 
what I was studying than medicine. My then 
mentor, Dr Precious Biyela, introduced me 
to a project that really contributed to solving 
practical problems in society. She supported 
me and taught me most of the things that I 
needed to know at that time, and so the love 
for research grew each day,” he said.

In 2004, he registered for a master’s degree 
in microbiology, graduating in 2008. While 
pursuing his master’s, the then head of the 
Department of Biochemistry and Microbiology 
offered him a part-time lecturing position. He 
became a permanent lecturer in September 
2010. He has since obtained a Post Graduate 
Diploma in Higher Education at UKZN and a 
PhD in Biotechnology at the Durban University 
of Technology in 2016. One of his biggest 
career highlights is being promoted to 
Associate Professor in January 2020. 

His research interest is in the field of integrated 
water resources management, including using 
new, innovative and cost effective sustainable 
technologies for water treatment.

Prof Mthembu is currently involved in 
exploring nanotechnology for water treatment 
and management, mainly applying the 
nanotechnology in the treatment of sludge.

He has supervised more than 30 honours 
and eight master’s students and is currently 
supervising four honours, four PhD and eight 
master’s students. He has over 20 publications, 
two book chapters and one report for the 
Water Research Commission. 

The ultimate highlight, however, is marrying 
his wife and raising their two daughters and 
four sons.  His advice to the youth is to chase 
after their dreams as how we start our journey 
does not necessarily reveal how we will end it. 
- Samkele Sokhela

  
Come Great Things
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Come Great Things

A Durbanite, Professor Jane Kerr is the eldest of three children and is married to Peter 
Kerr. She commenced her academic career at the University of KwaZulu-Natal in 2009 
where she was actively involved in the refurbishment and relocation of the School of 
Nursing and Family Medicine skills laboratory and was involved in the procurement of 
specialised teaching equipment (for example Sim Man, Sim Mom and Sim baby). 

Prof Kerr’s career spans over 40 years. She started her training in 1976 with a Diploma 
in Nursing at Tygerberg Hospital in Cape Town; studied midwifery at Greys Hospital; 
and taught at Carinus College, Grootte Schuur Hospital and Greys College of Nursing. 
She also practiced as an occupational health nurse in the Metal Box Liquid Packing 
plant in Isithebe and has worked as a medical representative for Adcock Ingram. She 
currently holds a PhD in Nursing from the University of Natal. 

Prof Kerr has actively stimulated the use of Moodle in her teaching and through 
students uploading assignments onto this platform, she has empowered previously 
computer illiterate nurses to exit her modules as computer literate individuals. She was 
a part of a team of lecturers who taught the first cohort of graduates who obtained the 
nursing bachelor degree in the Seychelles. 

She describes herself as a 
“committed and driven person who 

is ethical in what” she does. 
 
Her research is mainly conducted on Ethnography around the 
Human Resource Management of a nursing workforce that 
has staff infected with HIV and/or TB and the effects of having 
to manage such staff on the nurse manager. She similarly has 
interests in malaria, HIV and TB, ethics and e-learning and 
evaluation research.

Prof Kerr was promoted to Associate Professor, starting from 
January 2020. It is a dream come true for her after her laudable 
career in the nursing fraternity. “I was very happy when I first 
heard the news of the promotion. I first entered the world of 
academia in 2009 after obtaining my master’s degree in 2008. 
In my opinion, to have been promoted to Associate Professor 
within 12 years of first having exposure to higher education is 
a huge achievement, achieved by very hard work,” Prof Kerr 
pointed out. 

She believes that her role as an academic has enhanced her 
self-motivation, drive and confidence in her abilities. It has 
taught her to be caring and happy to guide inexperienced 
staff who identify their own development needs, and to care 
and guide students to become responsible, accountable and 
ethical young adults and professionals. 

Her catchword is  
“Do unto others as you would have 
them do to you” and “Put yourself 

in the shoes of others”.   
 
Asked about the improvements that the higher education 
sector needs to focus on, Prof Kerr said: “Accountability by 
academics and students for their own development and 
progress. In this environment, despite it being enabling, staff 
and students need to ask what can I do for my UNIZULU, 
not what can UNIZULU do for me. Higher education has 
developed a culture of entitlement, which in my opinion, 
needs to change. Higher Education needs to develop 
a far more altruistic culture among staff and students.”  
- Siyanda Mntambo

Well-deserved 
Promotion

Prof Jane Kerr 
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Professor Desan Iyer joined the University of 
Zululand (UNIZULU) as a full-time law lecturer 
in 2006. Before this, he lectured part-time at 
the University, whilst also practicing the law 
as an attorney of the High Court of South 
Africa. He ran his own legal practice for a 
while and then served for a number of years as 
Supervisory Attorney at the Empangeni Justice 
Centre, specialising in criminal trials while also 
training and mentoring the younger attorneys. 

His road to success wasn’t an easy one. He had 
limited academic experience when he joined 
the University. He relied mostly on his practical 
experience to teach but soon realised that 
he needed to form a professional identity in 
academia. Whilst lecturing, he eventually saw 
the need to sharpen his skills and completed 
his master’s, doctorate and PGDIP during 
his cycle as an academic. Once his mindset 
changed, Prof Iyer found it much easier to 
teach law, conduct research, supervise and 
publish. “Ten to fifteen years back, I didn’t know 
much about conducting research. These days 

I see research as part of my DNA make-up. I 
love representing UNIZULU at international 
conferences and it is a joy to have my articles 
published in reputable journals,” he said. 

Prof Iyer’s research interests extend to 
the scholarship of teaching and learning, 
improving communicative legal skills, 
nonverbal communication and promoting 
legal consciousness within our communities. 
When not engaging in legal writing, he spends 
his time on creative writing and poetry.

Prof Iyer is happy to see many of his colleagues 
upgrading their qualifications and engaging 
in research. The law department lacked pure 
academics for a long time and there were not 
many mentors one could turn to for advice and 
guidance. “Fortunately, we have grown our 
own timber and we now have lecturers with 
doctorates that can serve that mentoring role,” 
he said. He is proud of the fact that three of the 
senior lecturers in the department completed 
their doctorates under his supervision in 2018. 

“A bonus is that all three of them are females. It 
shows that we are proactive and do not have to 
wait for academics from other institutions to fill 
our senior positions,” said Prof Iyer.

According to him, higher education is evolving 
and there is a need to change with the times. 
There is a need to find new and innovative 
ways to get through to our students. He speaks 
of the need to address any challenge head-
on.  In the past, he has tried to bite off more 
than he could chew. “Being a workaholic has 
its advantages and disadvantages but I have 
learnt to keep within bounds a bit as the health 
eventually suffers.”

He is not sure whether he will go back to 
practicing the law, but for now academia is 
his focus.  “My father was a school principal 
so I guess teaching was always going to be 
a passion. I am grateful to the University and 
all those that recognised my potential in 
promoting me to Senior Lecturer, Associate 
Professor and, this year, Full Professor.  I have 
also been afforded the opportunity to hone 
my leadership and managerial skills by serving 
as Deputy Dean: Teaching and Learning in the 
Faculty of Commerce, Administration and Law 
as well as Acting Registrar,” said the academic.

Resolute to make a difference, he strongly 
believes that in order for each one of us to 
achieve our full potential, we need to work 
hard and enjoy what we do. It is important 
for us not to chase perfection but to focus on 
achieving excellence. Excellence does not 
require perfection but just hard work.

Words of wisdom from Prof Iyer

•  One should never chase success. Success will 
seek those that work hard and are passionate 
about what they do. Try and do your level best 
to become the best in whatever you do, and 
that will bring peace of mind. The quote by 
Albert Einstein holds true to me, “Try not to 
become a man of success. Rather become a 
man of value.”

• I have learnt that the ability to laugh and 
sometimes laugh at yourself is key to staying 
positive in life. 

- Precious Shamase

Research is in Prof Iyer’s 
DNA Make-up Prof Kaseeram    

is Proud to be a Vendor’s Product  
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DNA Make-up

Professor Irrshad Kaseeram comes from a single-headed household. His mother was a member of 
the working class before she became a vegetable vendor. Through hard work, she later traded from 
a small store.  From the tender age of five until the early stages of his career, Prof Kaseeram would 
assist his mother after school, on weekends and during holidays. 

Initially, Prof Kas, as he is fondly known amongst his peers, enrolled for a Bachelor of Science 
but dropped out due to his involvement in university politics. He returned to university, after the 
banning of political parties, and obtained a Bachelor of Social Sciences qualification, with majors in 
Economics and Philosophy. He performed very well and managed to secure bursaries to complete 
his postgraduate studies. He obtained his master’s from the University of Natal (now University of 
KwaZulu-Natal [UKZN]) in 2003 and his PhD from UNIZULU in 2012. 

Professor Kas started his career as a part-time lecturer at UKZN’s Pietermaritzburg campus in 1996, 
while simultaneously managing the family business (which demanded a lot of his attention). He 
then joined the University of Zululand (UNIZULU) as a lecturer in 2003. He was promoted to Senior 
Lecturer in 2013, Associate Professor in 2015 and Full Professor in 2020. 

Prof Kaseeram    
is Proud to be a Vendor’s Product  

He wears various academic hats including 
that of Acting Head of the Economics 
Department and Deputy Dean of Research 
and Internationalisation in the Faculty of 
Commerce, Administration and Law. A 
passionate teacher, he has successfully 
supervised 187 honours students, 20 master’s 
and seven doctoral candidates.  

Prof Kas was among selected academic staff 
members whose promotions came into effect 
in January 2020. This group of highfliers 
was recently invited for a special lunch with 
UNIZULU Vice-Chancellor Professor Xoliswa 
Mtose, who commended them for the great 
strides they have taken in the University. 

Asked how he feels about his promotion, he 
chuckled and said: “This recognition brings 
me great joy and satisfaction. It is really 
difficult to achieve all of the above. It takes 
time and dedicated effort. I am grateful for 
being recognised for the hard work put in, in 
order to make a difference. Being recognised 
by the University leadership is a tremendous 
recognition of one’s value and the contributions 
made to the University, upliftment of students, 
the community and academic fraternity.”  
 
He explained that the promotion criteria 
involved an assessment of one’s standing in 
academia in respect of teaching and learning 
which comprises scholarships and teaching 
activities and achievement in academia. In 
his view, being an active academic is what 
contributed to his growth. Sitting on various 
committees and representing the University 
at the national level made his way up less 
difficult. Through his community engagement 
efforts, he has left an imprint on society. He 
has been recognised as an external examiner, 
reviewer for the National Research Foundation 
and other national and internal bodies.  
 
As a final thought, Prof Kas noted that “any 
promotion does not only involve single 
handed effort of the person promoted but 
also the enabling environment created by 
Management, the support from staff, students 
and one’s network within the broader 
academic community”. He does not believe 
he would have come this far without the 
tremendous support of the mentioned entities. 
- Sphamandla Gumede
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Prof Elumalai
Hard Work has Seen    

University of Zululand (UNIZULU) academic 
Professor Vetrimurugan Elumalai has a simple 
motto: “Hard work never fails”. He is convinced 
that when one develops the ability to put 
complete dedication and hard work towards 
their profession, with the support of a good 
team, they can achieve the best results.

When considering his promotion to Full 
Professor in January 2020, it is evident that 
his devotion to his academic work has indeed 
yielded favourable results. “I feel so proud 
of myself and see this as a recognition of 
my sleepless nights and appreciation of my 
dedication and hard work,” Prof Elumalai said. 

Prof Elumalai joined the institution in 2013 as a 
senior lecturer in the Department of Hydrology. 
He teaches the undergraduate, honours and 
master’s student cohort as well as provides 
supervision and guidance to research students 
within the field of hydrology/hydrogeology. He 
has produced good undergraduate results and 
gradually increased the postgraduate intake 
in his department through student outreach. 

Prof Elumalai also conducts various research 
projects of his own, organises various scientific 
research engagements at both national and 
international level as well as participates in 
such events all around the world to share and 
gain knowledge in his field. He also writes and 
publishes research articles, book chapters, 
posters, reports and books from the outcomes 
of his research. Because of his strong scholarly 
presence, Prof Elumalai collaborates with many 
researchers nationally and internationally.

He was drawn to the hydrology field because 
of the water scarcity issue that is confronting 
the globe. His personal conviction is that 
“every human should have access to clean and 
safe water” therefore he has vowed to utilise 
his scientific knowledge in order to address 
the world’s most pressing water challenges. 
He understands, however, that in order to 
successfully tackle these matters, a larger 
group of hydrology experts is required. This 
is why he encourages his students to pursue 
postgraduate qualifications as he believes 
“producing young researchers in hydrology 

will have a large impact on the water and 
agricultural sectors”. Research produced could 
help in water management as it would be made 
available for review by policymakers who may 
utilise it in the drafting of new policies.

Prof Elumalai’s research is largely in the area 
of sustainable water resource management 
in South Africa. “A systematic and scientific 
approach will enable us to generate large 
data and fill the data gap in the field. The 
data, in turn, will enable us to understand 
the basic issues in order to create systematic 
management protocols for safe and adequate 
(water) supply,” said the academic. 

He is currently involved in a number of 
research projects which include, among 
others, identification of groundwater quality 
and impacts of groundwater contamination 
in a part of uMhlathuze catchment, quality 
evaluation study on beach sediments  in 
beaches of KwaZulu-Natal and an NRF-NSCF 
funded collaboration between South Africa 
and China aimed at determining the evolution 
mechanisms of loess aquifer permeability and 
groundwater quality impacted by agricultural 
irrigation human activities in Loess Plateau in 
China. 

“All this was possible with the 
continued support of University 

management. I would like to 
express my special thanks 

to our vice-chancellor for her 
persistent support on all my 
research activities. I would 

also like to thank the University 
management and the Research 
Office for the funding and other 
support,” Prof Elumalai said of 

his achievements.  

PERSONAL LIFE

Prof Elumalai was born and raised in Cuddalore, 
South India. He obtained his undergraduate 
and master’s degree in geology from the 
University of Madras, India. He also has a 
PhD in Hydrogeology from Anna University, 
India. In 2013, when he was 33 years old, he 
moved to South Africa with his wife (they are 
blessed with two boys) and joined UNIZULU as 
a senior lecturer.  After 2 years of joining, he 
was promoted to Associate Professor. He is a 
C2 NRF rated researcher who has received the 
“Emerging researcher Award” and “Highest 
Publication Award” in 2018 during the Vice-
Chancellor’s Excellence Awards in Teaching 
and Learning. - Naledi Hlefane

Succeeding
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Hard Work has Seen    

“I feel like I am at the summit 
of my career! From humble 
beginnings, born in the 
deep rural areas at Egweni 
kwaWosiyane, devoid of role 
models, little did I know that I 
will end up being a professor.”
 
These were moving words by Professor Antonia 
Thandi Nzama in celebration of her promotion 
to full professorship starting from January 
2020.  Prof Nzama was born and bred in 
KwaWosiyane, Ndwedwe in a family of seven. 
She grew up in a poverty-stricken household 
where both parents were unemployed. 
Growing up, she aspired to study and reach 
PhD level before she realised that she could 

reach even higher frontiers and be a professor. 
That marked the beginning of an uphill battle. 
With no money at home to fund her education, 
she pleaded with a German priest, Father DJ 
Carr, who used to visit the church she attended 
at the time, to intervene in her situation. He 
agreed to fund her education.

After high school, Father Carr, who could 
only fund Prof Nzama’s studies up to matric, 
introduced the young lady to Roman Catholic 
Church Archbishop Dennis Hurley. The 
Archbishop paid her initial university fees 
after which she had to apply for bursaries and 
do various odd jobs during holidays such as 
cleaning and babysitting to pursue her dream 
of getting a university degree. Even to this day 
Prof Nzama is admired in her hometown since 
she was the first person in the entire village to 
set foot in a university.

From Deep Rural 
area to the World

She joined the University of Zululand as a 
young lecturer in the Faculty of Education. She 
is currently a full professor in the Department 
of Recreation and Tourism under the Faculty 
of Arts. She considers herself not only as an 
academic at the University but a mother and 
sister to many as well. 

“It has taken me many years of hard 
work and dedication to reach this stage 
but I am glad that I never moved my 
eyes from the academic apex which, 
in my opinion, is full professorship. 
As much as I feel like I have reached 
the summit of my academic career 
there is still a room to grow and there 
are more summits to reach!  This is 
definitely not a ceiling as I can still 
work harder and become a senior 
professor.  I now have space to do 
what I am really passionate about 
without worrying about academic 
promotion.  Even the sky is not the 
limit as long as God keeps holding 
me in the palm of His mighty hand,”  

Prof Nzama said. 
 
The application process for her promotion 
was not easy as she needed to comply with 
strict University policies and procedures. As 
an associate professor, she looked at the super 
long list of criteria for promotion to become 
a full professor and felt challenged to stretch 
herself. “I knew that I needed to work harder 
than I (had) before in executing academic 
activities- teaching, research and community 
engagement. I also needed to establish 
myself as a tourism scholar both nationally 
and internationally. The promotion criteria 
included that one is recognised by peers as a 
specialist in one’s field and is involved in the 
wider academic community. This meant that I 
needed to position myself by paying attention 
to my research output through attending 
national and international conferences, 
publish research articles in accredited 
journals, increase my record of supervision 
of postgraduate students and contribute to 
the development of research capacity in my 
Faculty,” she said.  

This achievement means she can now talk with 
boldness about issues in her area of research.  
It also means she can now shift the focus from 
personal academic growth to helping others 
to move up the academic ladder. Being a 
teacher by profession, she gets satisfaction out 
of seeing her students academically excelling.   
- Sphamandla Gumede
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“During my time here I have 
grown considerably and 

developed professionally due 
to the support provided by the 
mentors I have had the good 
fortune to be surrounded by, 
including my current Head 
of Department Prof Mandla 

Hlongwane,” said Prof 
Govender. 

As a teenager, Professor Sumeshni Govender, 
Associate Professor and Educational 
Psychologist in the Department of Educational 
Psychology and Special Education, was told 
by a famous apartheid activist that the “new” 
South Africa would need mental health workers 
because as the citizens of the country we 
would have a lot of healing to do. To play a part 
in the country’s healing process, she realised 
that combining education and psychology 
would be the best approach because she 
could fuse her passion of working with young 
people with giving back to the community and 
country. In 1989, she took the first step towards 
changing her life by enrolling for a Bachelor 
of Arts degree at the University of Zululand 
(UNIZULU), majoring in English & Psychology. 
Her parents did not attend university so this 
was a great accomplishment for the entire 
family. She lived on campus with her cousin’s 
family, the husband of whom was a lecturer 
at UNIZULU’s Faculty of Education. She wants 
to pay tribute to them for their unwavering 

support to her success. 

After obtaining her first qualification in 1992, 
she returned home to Durban to pursue an 
Honours Degree in Psychology and a Higher 
Degree in Education from the then University 
of Durban-Westville Campus (now University of 
KwaZulu-Natal). Upon graduating, she worked 
as a high school teacher in Richards Bay. 

She occupied the position for nine years, 
during which she completed a Master Degree 
in Educational Psychology at UNIZULU. 
With her new qualification, Prof Govender 
registered with the Health Professions Council 
as an educational psychologist. 

Continuing on her trailblazing streak, in 2002, 
she was appointed as a first education specialist 
(educational psychologist) in the Department 
of Education’s Special Education Support 
Services (S.E.S.S.) in the Empangeni District 
Office. She decided to enrol for a Doctor 

Called to Make    
a Societal Change

of Philosophy in Community Psychology in 
UNIZULU’s Department of Psychology. 

In April 2007, she came back to her alma 
mater, as a lecturer in the Department of 
Educational Psychology and Special Education 
under the leadership of Prof Dumisani Nzima. 
She was promoted to Senior Lecturer in 2010, 
was Co-ordinator of the Masters (Educational 

Psychology) Training Programme from 2007 
to 2017 and then Acting Director in the Child 
Guidance Clinic for a one-year period in 2019.  

She added that the “laid-back, tranquil 
and nurturing” UNIZULU environment is a 
productive space in which to work. What 
she enjoys the most is that autonomy and 
flexibility are encouraged. Prof Govender’s 
areas of specialisation are inclusive 
education, behaviour management, death, 
dying and bereavement as well as collective 
consciousness. She is currently working 
on three research projects titled Bullying 
Behaviour in Government and Independent 
Schools; Intervention Strategies for Students 
Working with, and Parents and Teachers of, 
Learners with Special Learning Needs: A 
Transdisciplinary Approach; and A Discipline 
Model for Schools in King Cetswayo District, 
KwaZulu-Natal.  

Looking back on her journey so far, Prof 
Govender feels blessed and grateful to all the 
people who have supported her over the years 
and thanked her biggest fans, her husband, 
Colin, and son, Mayur.

“My parents never completed high school, 
but I believe my father was one of the most 
intelligent men I have ever met. He taught 
me valuable life lessons that no University 
ever could and that are necessary when 
navigating life’s treacherous waters. The 
same can be said of my mum, who has been 
a source of inspiration, every day, especially 
in a community where women are forced 
to do it all, be a wife, mother, domesticated 
and career woman. Her support has allowed 
me to make choices - my choices - and not 
socially acceptable ones,” she concluded.  
- Naledi Hlefane
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Called to Make    
a Societal Change 1. Wazalelwa emzabalazweni

Izimpi zaliwa zanqotshwa

Unamandla nesibindi awusabi lutho

Izimpi zemikhonto nezagila

Eziphenduke amazwi obuhlakani

2. Umi phezu kwentaba iDlangezwa

Ikhanda namahlombe siyaphakama

Ngaphezu kwezintaba zoNgoye nezigodi

Ngaphezu kwazo zonke izinhlobo zengcindezelo

Phezu kwezimo zonke siyaphumelela

Thina sithi: (Refrain)

My UNIZULU…

3. Ukhiqize amaqhawe  namaqhawekazi

Anyakazisa amagumbi onke 

Kwezohwebo nezocwaningo

Kwezobuholi, ezomthetho nombuso

Unomthelela emnothweni nempilo yansuku zonke

4. Umlando wakho owempumelelo

Ubukhona bakho buyintokozo

Uyashintshashintsha ukuhambisana nezimo

Umbono wakho wekusasa ucacile

Uyohlale uyisibane esikhanyayo 

Esiwumhlahlandlela nokusihola  ingunaphakade.

Thina sith: (Refrain)

My UNIZULU…

1. Wazalelwa emzabalazweni

Izimpi zaliwa zanqotshwa

Unamandla nesibindi awusabi lutho

Izimpi zemikhonto nezagila

Eziphenduke amazwi obuhlakani

2. Umi phezu kwentaba iDlangezwa

Ikhanda namahlombe siyaphakama

Ngaphezu kwezintaba zoNgoye nezigodi

Ngaphezu kwazo zonke izinhlobo zengcindezelo

Phezu kwezimo zonke siyaphumelela

Thina sithi: (Refrain)

My UNIZULU, Your UNIZULU, Our UNIZULU

My UNIZULU, Your UNIZULU, Our UNIZULU

Siyakbongela Siyakhalalisela Our UNIZULU

Siyakbongela Siyakhalalisela Our UNIZULU

3. Ukhiqize amaqhawe  namaqhawekazi

Anyakazisa amagumbi onke 

Kwezohwebo nezocwaningo

Kwezobuholi, ezomthetho nombuso

Unomthelela emnothweni nempilo yansuku zonke

4. Umlando wakho owempumelelo

Ubukhona bakho buyintokozo

Ikusasa lakho licacile

Uyohlale uyisibane esikhanyayo 

Esiwumhlahlandlela nokusihola ingunaphakade. 

Thina sithi: (Refrain)

My UNIZULU, Your UNIZULU, Our UNIZULU

My UNIZULU, Your UNIZULU, Our UNIZULU

Siyakbongela Siyakhalalisela Our UNIZULU

Siyakbongela Siyakhalalisela Our UNIZULU

OUR UNIZULU THEME SONG  
 Lyrics (English) by G T Marovatsanga

IsiZulu Translation by G.M. Ntaka
Melody composed by G.M Ntaka
Refrain composed by B Buthelezi

OUR UNIZULU THEME SONG  
(Loose translation by G M Ntaka) 

 Lyrics (English) by G T Marovatsanga)
Melody composed by G M Ntaka
Refrain composed by B Buthelezi
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